The Opportunity
Salary Range L22-L26 Start date- Jan 2023 (or sooner if possible)
The Governing Body at Ridgeway Secondary School and the Trust Board from the Shires Multi Academy
Trust are seeking to secure an inspirational Headteacher who will lead the transformation of Ridgeway
Secondary School into the school of choice locally, as it joins the Shires MAT.
Ridgeway Secondary School was placed into Special Measures in October 2021 and since then, has
been operating with an Interim Leadership team. The school will join the Shires MAT in September 2022.
We are already working closely with the Shires MAT and progress has been made in improving the offer
for students since the last Ofsted inspection.
In reading the Ofsted report, you will see that all areas of school provision needed to improve. The Interim
Leadership team, along with staff and governors have worked tirelessly to make improvements to
safeguarding arrangements, behaviour and standards and curriculum development. However, there is
much more to do and governors are seeking to appoint a permanent headteacher to lead the staff and
students to transform provision to a Good Ofsted rating within the next 18 months and establish a 3-5
year plan to secure outstanding provision. The successful candidate will be supported by a committed
governing body and leadership team, an experienced Trust Board and a Trust leadership structure
(including an NLE, CFO and HR).
The school converted from a middle school (450 pupil capacity) to secondary in 2015. There are currently
365 pupils on roll but this number is likely to reduce over the next 2 years as remaining KS2 classes
complete Year 6 and the school moves to an 11-16 provision from Sept 2023. It is a key priority to
increase the number of Year 7 pupils accessing Ridgeway from Sept 2023.
This is a rare opportunity to work within a small MAT and transform a school, restoring it to its former
success at the heart of a supportive community. As well as providing an exciting and rewarding challenge,
the role will also enable the successful candidate to develop skills and knowledge linked to all aspects of
educational provision, with full support, coaching, mentoring and guidance from the wider team.
The successful candidate will have significant experience as a Deputy Headteacher, Head of School or
Headteacher in a high-quality environment. We encourage prospective candidates to visit us and we are
anticipating high levels of interest in this rare opportunity. Visiting us, will allow you to see the school in
action, understand the wider context of the site provision, find out more about us and meet some of our
fantastic students. It is important prospective candidates understand the Shires MAT approach to
headship and that, whilst full support will be available, this is a headteacher role where an individual has
the chance to shape, grow and develop a school community, where students receive an excellent
education and make the most of the opportunities available.
School visits will take place between June 8th and June15th (the school will be closed over half term)
with interviews during the week commencing June 27th. If you would like to visit the school, please
contact Mrs Michala Evans (PA to Headteacher) mevans@ridgewaysecondary.org.uk
Ridgeway is an equal opportunities employer and all appointments are subject to appropriate checks for
child protection and safety. Applications to be made on a Ridgeway application form addressed to Mrs M
Evans (PA to the Headteacher).
Appointment will be subject to references and an Enhanced DBS check in line with school safeguarding
policy.
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Welcome
Thank you for considering Ridgeway Secondary School. We know it is a
big decision to start in a new school and we want to ensure we can give
you a flavour of the school you could be part of. We appreciate the time
you spend considering a post and subsequently look forward to receiving
your application. We hope this pack, other key documents and any visits
will enable you to make an informed decision about the role.

Small School

Big Family
We are a small school of 360 students
with big ambitions and a big future.
Ridgeway converted from a middle
school to a secondary school in 2015.
It was judged ‘Requires Improvement’
in 2018 and then in October 2021, was
judged ‘Inadequate’. Since the last
inspection report, a new interim
leadership structure was established
and staff are working tirelessly to bring
progressive change. The interim
leadership team has identified key
strategic priorities for the school and
continue to work towards the school
vision.

We want our students to be happy,
polite and well behaved, supported by
their peers and a pastoral system that
nurtures and guides them to make
good decisions. We want them to gain
experiences that prepare them for the
world of work and later life.
Ridgeway Secondary School has
immense potential and it could be the
school of choice for families looking for
a two-tier education for their children.
When you visit us, you will get a sense
of that potential and see a school that
has moved forward since the report.

Ridgeway Secondary School is
about people. It is a place where
we know our students and our
staff. Every single person counts
and is recognised for making a
difference to our success.
We hope that by reading our
prospectus and visiting us, you will
see and feel what it means to be
part of Ridgeway. We look forward
to welcoming you.

Small School

Big Ambition
What do we stand for?
Our mission is to develop the whole person and we are committed to Ridgeway
360° for all of our students and staff. Ridgeway 360° is at the heart of what it
means to be at Ridgeway and underpins what we do both inside and outside the
classroom, developing young people and staff academically, mentally,
physically and socially so that they leave our school a fully rounded person,
equipped to meet the challenges of the next steps they take.

Small School

Big Results
Academic Excellence

Creating an ethos of personal development and high
standards enables our students to achieve academic
success. Students and staff work hard and teachers use
evidence-based research to ensure knowledge
and skills are embedded in long-term memory. The
curriculum offer is linked to a traditional Key Stage 3
structure with GCSE and Level 2 qualifications completed
at Key Stage 4 (Year 10-11).

One key priority of the school is to ensure a consistent and
clear curriculum offer across all subjects and year groups
for all students. We are currently redeveloping all schemes
and planning documents to ensure that the curriculum
intent is clear and underpins all teaching and assessment
within our school. Our students go on to study in a wide
variety of destinations, including sixth form, college,
apprenticeships and employment.

Small School

Big Opportunities
Curriculum
The curriculum at Ridgeway is central to our aim to
develop the whole person. It is broad and varied,
offering students the opportunity to understand and
develop key learning skills and a depth of knowledge
across a range of subjects as they journey through the
school.
Through a structured approach underpinned by
Education Endowment Foundation research, the school
places a focus on Quality First Teaching to ensure the
needs of all learners are met, alongside more targeted
strategies for learners with more complex barriers.
In Key Stage 3, students develop new skills and refine
those that they have already learned. The Key Stage 3
curriculum lasts for three years, giving students the
opportunity to study subjects in greater depth and
develop the skills, knowledge and understanding
required to be successful at GCSE in Key Stage 4.

The Key Stage 4 curriculum has been broadened and
offers a blend of subjects tailored to the strengths,
interests and needs of the cohort. We believe in offering
subjects that allow a wide range of pathways and
progression for our students in the future.
Within our curriculum offer we aim to be inclusive of all
learners ensuring that those with potential or existing
barriers can access a broad, ambitious and balanced
curriculum. The school has two qualified SENDCos who
draw extensive support from Chadsgrove School
support services to provide staff at the school with
expert information around specific students and assist
with the early identification of needs. This information is
then simplified into a ‘Pupil Passport’ helping staff to
implement key strategies to support each need a
student may have.

Small School

Big Futures
Careers
At Ridgeway, careers education is not an ‘add on’ to
education, it is a key component of our offer. Within
subject areas, careers education is embedded into the
curriculum allowing students to see different career
options within the context of their lessons.
All students receive at least one 1 to 1 careers guidance
appointment from a Level 6 careers adviser, with more
than one appointment, for many pupils. This helps
everyone to explore a range of pathways for success after
Ridgeway. This is also reinforced through PSHCE, as
each year group have dedicated lessons to develop skills
to prepare them for their future careers.
We care about every individual being successful, not only
while they are at Ridgeway but also for a long time after
they have left us.
In addition to our careers support in school, we also utilise
expertise in SEND careers support for those with
additional needs from our partners at Chadsgrove School.

Small School

Big Heart
Pastoral
At Ridgeway, we offer a robust and
individual level of pastoral care to
meet the different needs of each
student. Our dedicated Student
Services team work tirelessly to
ensure our students can be safe,
happy and engaged with all that our
school life has to offer.
The team comprises key stage leaders
responsible for each key stage in the
school. Their role is to monitor,
challenge and support everything from
welfare and attendance to behaviour
and mental health. Alongside this, we
have a dedicated support team
consisting of: Safeguarding Officer,
Attendance Officer and Pastoral
Manager who form a support system
around the child by engaging with
parents, carers, the school and
appropriate external agencies to
reduce or break down any barriers to
learning.

Ready,
Respectful,
Safe
The three words that every
Ridgeway student knows are ‘ready,
respectful and safe’. Quite simply
these are the words that underpin
every desirable behaviour that the
school expects. With these rules, it
is easy to reinforce the high
expectations we have as a school.
Ready: this refers to anything
from attention, uniform,
equipment or punctuality.
Respectful: relates to communication
and interaction with the school
environment and all of those in it.
Safe: ensures we have an emphasis
on maintaining a calm and safe
environment for all to flourish.

Small School

Big Experiences
Personal Development
At Ridgeway we deliver a broad and
extensive Personal Development
curriculum across the school. This
curriculum is focussed on
developing each student in our four
pillars of development:
Academically, Socially, Physically
and Mentally. During this time
students will cover topics ranging
from how to stay safe online and
make healthy friendships to leading
an active life and how to reduce
stress and study effectively.
Personal Development goes
beyond the classroom and we are
placing these experiences at the
heart of what offer our students.
We are moving through an
exciting period of relaunching
extra-curricular experiences
across the school and have
appointed an Enrichment Lead to
oversee the quality of this key
area.

In addition to the Personal
Development curriculum, we also
offer an extensive enrichment
programme to all students every
Thursday afternoon, after school.

These sessions are linked to one of
the school’s pillars and activities
include everything from learning an
ancient language to self-defence.
Alongside this, students have
access to extra-curricular clubs in
other areas throughout the week,
from competitive sports and
activities to music and the arts with
peripatetic instruction.
At Ridgeway, we understand that
learning about who we are and
developing as a person does not just
happen in the classroom. There are
priceless experiences that we all
remember from our time at school.

Residential trips, visits and sports
fixtures that build character and
forge memories that stay with us.
As students progress through the
school, they have opportunities to
take advantage of trips and
experiences outside of the
classroom. Ski trips, residentials for
outdoor activities, foreign exchange
visits, sports tours, museum visits
and theatre performances all feature
in the programme. We also offer the
Duke of Edinburgh Award to our
students from Year 9 onwards with
students achieving both Bronze and
Silver levels of the award.

Thank you for your
consideration of this post

Ridgeway Secondary School,
Evesham Road, Astwood Bank,
Redditch, Worcestershire B96 6BD
01527 892867
ridgewaysecondary.org.uk

